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NOTE:  As of September 22, 2021, Ontarians will need to be fully vaccinated (two doses plus 14 days) 
and provide their proof of vaccination along with photo ID to access Squireôs.  

Squireôs is offering a 15% Discount to Local 293 members who order food at the meeting  

(Bring your HMG membership card to show staff proof of membership with Local 293) 

Tues, Oct 12, 2021 GM - Nomination Results - 01 Jan 2022 Executive Board 

 

Join us after the Meeting  
for drinks, snacks and chats  
with fellow members  

Life Membership Presentations 
Monday, December 06, 2021 
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     As we head into our December 6
th
 general membership meeting we still have 

four positions on the executive board that are vacant. There are three director po-
sitions open and a 2

nd
 vice president position still open. 

      If you have any interest in running please let us know. Responsibilities include 
attending three general membership meetings annually and 8 to 10 executive 
board meetings done via zoom. 

     Some of the duties as outlined in the AFM Officersô manual are: 
ñThe Local Executive Board should works as a team with the other officers to provide leadership and consensus on the 
localôs goals. 

¶ Working with other officers to make a plan for the year. 

¶ Approving a local budget that reflects and supports the goals of the local. 

¶ Working as a team to keep personal conflicts and politics out of the Boardôs work and avoiding any behaviours 
or actions that interfere with decisions in the best interests of the local and members. 

¶ Allowing the majority to rule and abiding by the majority decision. 

¶ Hearing reports of officers and of committees and implementing recommendations 

¶ Handling any additional duties as specified in local bylaws.ò 
      On a positive note, things are continuing to pick up for musicians, albeit not as quickly as weôd like. We were able to 
award 7 Lester Petrillo Fund/Bob Pedler Memorial Fund grants in the past two years. 
      I was also glad to hear that one of our members was able to access $2000 from the Unison Fund which we publicised 
during the height of the pandemic.  
      Also, congratulations to Elinor Brown and Eric Boardman who won MPTF scholarships via an essay describing the 
impact live music has on their community. Kudos to both! 
 

Larry Feudo 

Yours in solidarity,  

 

 

 

 

 Larry Feudo 

Presidentõs Report 
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     Unison Benevolent Fund is a non-profit, registered music industry charity 
that provides counselling and emergency relief services to the Canadian music 
community. We are here to help professional music makers in times of hard-
ship, illness or economic difficulties.  
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For many, a career in music is a dream come true; however, the 
reality is that many members of the Canadian music community do 
not have access to the services that can make all the difference in 
a time of need: sick leave, medical benefits, pension plans, and 
unemployment insurance. Music makers can easily find them-
selves unprepared to deal with the financial and emotional burdens 
of an unforeseen emergency or illness. The Unison Benevolent 
Fund provides a lifeline in these times of crisis, and is there to en-

sure in the health of our friends, colleagues and collaborators. 
The Unison Benevolent Fund is an assistance program ï created and administered for the music community, by 
the music community ï designed to provide discreet relief to music industry professionals in times of crisis. There 
are two distinct types of support available through the fund. 
Financial Assistance: The Unison Benevolent Fund will provide emergency financial support to Canadian music-
makers recovering from an illness, injury or other circumstances that result in an inability to work, severe economic 
or personal hardship. 
Counselling and Health Solutions supported by RBC Foundation: Through voluntary and confidential support 
services, eligible Canadian music makers are able to access qualified professionals who can provide counselling 
and other resources to support individuals and their immediate family members dealing with mental health, legal 
guidance, family and relationships counselling, or work-related concerns. 
The Unison Benevolent Fund is funded by support from individuals and industry organizations. All services and 
information is provided in English and French. 

Click here for website 


